
In India we have multilevel challenges in education to 
address. We are running on short supply of quality 
teachers, quality education and trainers for Life Long 
Learning (L3) skills and competencies. Every working 
Indian needs some kind of training to update and 
progress their e-learning scores. People have to start 
early employment to support their families. They start 
realising later at a point in career, where only education 
can take them to the next step of position as well as 
confidence. To address multilevel educational issues 
including (L3) leads to a point that India needs next 
generation e-learning platform for more effective and 
scalable education. India is blessed with wide spectrum 
of connectivity technologies especially for the last mile 
connectivity.  The new generation learners are not only IT literate but IT savvy.

The most suitable model can be “Blended Delivery Model” for 21st century e-Education.  5 elements in this model would include - Face-to-face, 
Synchronous video, Workbooks, Self Learning and Projects. To deliver courses through this model we require an effectual delivery platform. 

The online delivery platform handles three major functions of e-Education, which includes - Education Management, Delivery of Course/s, 
Assessment and Evaluation. The delivery platform ensures high quality education to all types of learners across the demographical boundaries. 
Dependency on local faculty is reduced.   

Dilip has over 30 years of experience in Education, R & D and IT Industry. He also has many success 
stories in e-learning and students’ education right from rural parts of Maharashtra to foreign 
countries. He is one of the few consultants in the space of e-education with complete domain 
knowledge of technology as well as education technology. He is on advisory boards of various 
corporate as well as national and international academic institutions, corporate universities and educational trusts.

E-LEARNING-THE TRAINING 
EVOLUTION IN INDIA!

OD CONNOISSEUR’S ORATE                                                                        Dilip Tickle

Deeksha Jawa, Head – Project Management, Atyaasaa Consulting Private Limited, is a post 
graduate in Management HR and Green Belt in Six Sigma with a background in Psychology. She 
is also a DISC certified behaviour analyst with a passion for behavioural sciences and combines 
her knowledge of psychometric testing with her management expertise to manage projects end 
to end. She is currently pursuing post graduate diploma course in Instructional Designing to be 
able to design & develop workshops in order to meet the changing needs of businesses.

THE EDITOR’S COLUMNTHE EDITOR’S COLUMN                                                                Deeksha Jawa

Want to learn at your own convenience? Discover the mobile way of learning with us... This issue of 
Knowledge Beans revolves around e-learning that enables us to deliver both learning and information at will, 
dynamically and immediately. It allows us to tap the knowledge of experts and non experts and catapult 
those messages beyond classroom walls and into the workplace. It also lets us know, through the magic of 
technology, who is learning, referring and contributing – and who is not.

Ankita Velankar – Trainee Consultant - Atyaasaa Consulting Private Limited, has completed 
her Masters in Business Administration and has majored in Human Resource Management. 
Her wonderful interpersonal skills help her in creating quality relations and enhance her 
learnings in the field of training and development. She is highly passionate about learning 
languages, teaching and dancing.
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KNOWLEDGE BEANS COMPLETES  3   WONDERFUL YEARS OF KNOWLEDGE SHARING!! !

E-LEARNING – THE 
TRAINING EVOLUTION IN 
INDIA!  Dilip Tikle contributes 
his knowledge on the facts 

Share with us your views and opinions on the next theme – “Outbound trainings – An enjoyable road 
towards work and learning!”  Do send us a 300 word article sharing your views and opinions on the 
theme, along with your photograph in jpeg format and brief profile.

Atyaasaa Consulting Private Limited is a leading Human 
Resource Training & Consulting Organization partnering with 
some of the best brands in the country and overseas. 
Atyaasaa has been a  catalyst & a contributor in their quest for 
people development and business excellence. The core 
differentiator of Atyaasaa process is continual innovation, 
unique customization and use of state of the art technology 
tools implemented through ethical and experienced 
operations and human resource facilitators having 
contribution as their core value.

Write to us
For information : info@atyaasaa.com
For contributing articles : atyaasaaeditor@atyaasaa.com
For suggestions : feedback@atyaasaa.com   
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Shreya Sharma is currently pursuing her Post Graduation in Public Relations and Corporate 
Communication from XIC. She also has 19 months of full time work experience in the hospitality 
industry. She is a people’s person, always trying to assemble knowledge and learn from others. 

E-LEARNING-THE 
NEXT REVOLUTION 
IN TRAINING!

Training is the means to acquire knowledge, expertise and proficiency 
which is attained by learning from either on the job or off the job training. 
The business world is going through an astounding change each 
moment turning the tendency of the corporate sector towards seeking 
for professionals with plans to achieve targets. Corporate training is the 
means to imbibe and refine these skills in corporate professionals. 

Professionals always face lack of time. They cannot always be physically 
present for the training sessions. So the best way in which learning can be 
achieved by these professionals is by getting the knowledge to 

them without any travel and which is available at any time of the day. 
Technology comes in aid for us to achieve the same. 

Technology and Internet have changed the way we operate in our day 
to day life. We have entered the age of accuracy, efficiency and 
swiftness. E-learning is the new way of learning faster and with higher 
eminence. It leverages on technology for delivering quality education 
for development of individuals and facilitates learning. E-learning is a 
benefit to institutions and corporations to have viable edge over 
others.

E-learning is highly interactive and less time consuming. It involves 
documents, e-books, videos, audio clips, graphical presentations and 
live-streaming. The scope of learning in this process becomes vast and 
all round. It is an effective business solution for corporate as it is 
economical and efficient.

E-learning can be customized and designed as per the learner’s choice 
and requirements. This makes it extremely user responsive and easy to 
access.

These days even colleges are going mobile. They provide the students 
with i-Pad or tablets for learning instead of books and notes for 
learning. In practice, you are in sync with the latest technology and 
also saving energy by saving paper. 

continued from previous page    |    E-LEARNING – THE TRAINING EVOLUTION IN INDIA!: Dilip Tickle

OD ENTHUSIAST’S ORATE                                 Shreya Sharma 

Effective integration of applications includes Learning Management Systems (LMS), Learning Content Management Systems (LCMS), Knowledge 
Management platform with multimedia resources capacity, Administrative framework and so on.  It’s significant to provide the education through 
managed services mode and become economically sustainable. We need to customise them keeping in mind the special characteristic of Indian 
learners. This all should be with global standards inclusive of SCROM and AICC to achieve high results with lower investments.
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E-LEARNING-A WAY OF LIFE!
OD FOLLOWER’S ORATE                              Venkatesh Ganapathy

Internet has become an intrinsic part of our lives today. Despite the 
various forms of abuse that prevail, the fact is that internet has 
revolutionised the education sector in many ways that were 
unimaginable in the last decade. Modern technology tools enable you 
to stay connected despite the geographical barriers. E-learning has 
therefore become the next logical step in the process of learning. 

Special classes are being conducted by schools via tools like video 
conferencing and Skype. Students in schools are being given projects 
that are impossible to complete without a computer with an internet 
connection. Working professionals are realising their dreams of 
completing their MBA by correspondence but in the process they are 
suitably aided by e-learning tools. Theoretical papers that were 
subjective evaluation by examiners are being replaced by online 
examinations that have objective type questions.

However, we need to bear in mind that it is only now that Internet has 
started reaching our villages and other mofussil areas in India. The 
success of e-learning is greatly dependent on technology. So, if we have 
slow internet connections or prolonged power outages, the 
interruption in e-learning can’t be avoided.  Despite these drawbacks, 
e-learning will become a way of life in the future.

Many schools have started using a projector instead of a black board. 
This is a progressive step indeed; however one can’t help feeling that 
black boards have their own charm and also biology/chemistry 
diagrams are best drawn on black boards. To enable e-learning to 
become more popular, it is important that such courses are offered at 
an affordable price. So, yes, definitely, e-learning is the next revolution 
in training.

e-learning module has multiple inter-reliant yet independent sessions 
to ensure that individuals have an endearing learning experience. 
These modules provide a comprehensive learning that help individuals, 
comprehend, retain, revise, apply and evaluate the course content.

Highly interactive nature of the modules ensures that the participants 
are engaged and involved throughout the process. Each e-learning 
module blends in various pedagogies including audio-visual, caselets, 
insights, assessments, activity etc. Being compliant to international 
standards like AICC and SCROM, Atyaasaa’s e-Modules ensure world 
class quality. 

Learning is the undying process of evolution of conscience to higher 
paradigms. And this is an era where the process of learning itself is 
undergoing perpetual evolution to surpass all the existing paradigms.

Venkatesh has 19 years of experience in industry. He has 
been a visiting faculty, teaching subjects like HR, Insurance, 
Project Management, Supply Chain Management, Risk 
Management and Technology Management in colleges 
like S P Jain Global, Somaiya, ITM, MIMR, Insurance Institute 
of India.

E-LEARNING - TECHNOLOGY 
ENABLED LEARNING PROCESSES

THE WORKSHOP WAY                                             Neha Kamat   

“Learning is eternal, but the right outcome will always 
depend on the medium you choose to fulfil this desire 
of wisdom.”

A psychometric profiling tool on seven highly researched professional 
competencies. It aids in exploring your latent strengths and weaknesses 
and maps your competencies around your personality type. This is a 
standardized tool validated across multiple geographies and cultures. 

Find the link to this tool here:
http://psychometricprofiling.atyaasaa.com/ 

This is not a paid service. Your feedback on the tool will be greatly 
appreciated and used to further improve this service.

BEANSTATEMENT

Neha Kamat – Senior Consultant, Atyaasaa 
Consulting Pvt. Ltd., has a post graduate diploma 
and is a Gold medalist in the field of Human 
Resources. She is also a DISC certified behavioral 
analyst and is currently pursuing her post 
graduate diploma in Instructional Designing. She 
uses her analytical skills to apply management 
knowledge in dynamic business context and 
facilitate people to bring out the best in themselves. She aspires to gain 
expertise and contribute in all facets of HR.

PSYCHOMETRIC PROFILINGPSYCHOMETRIC PROFILING

Just as technology is changing the way we work, communicate, travel 
and all other aspects of our life, it is also transforming the way we learn. 
The new buzz word in the arena of training and education is e-learning. 
E-learning blends the pros of information technology with the 
enriching process of learning to ensure that individuals can effectively, 
efficiently, as well as conveniently develop themselves. For 
organizations wanting augmentation of knowledge, skills and 
competencies of employees separated by geographical boundaries, 
e-learning has proved to be an economical tool for success. It makes the 
learning process independent of person and time, to ensure 
consistency and ease. 

Atyaasaa presents the e-learning modules on various topics to enable 
individuals and organizations to develop their competence 
expediently. Each module has been crafted taking cognizance of adult 
learning principles and instructional design frameworks. Every 


